[ Downloaded from mededj.ir on 2026-05-30 ]

[ DOI: 10.22088/mededj.11.1.17 ]

: : Ay =
Medical Education Journal UD/J TP T
¥

Education Development Center of Babol University of medical Scienece JU Ky gl ol KLy iy iy ol line e | .
Pl R AR

= TSN LIES S40) P IIN2YI2 N
o A N

Relationship Between Intellectual Capital Components and Knowledge Management with

Improving the Performance of Training Staff of Babol University of Medical Sciences

F. Jafarian(MSc)!, M. Ghaemi-Amiri(PhD)?, S. S. Soleimanian(PhD)?, B. Hosseinzadeh(PhD) **

1. Clinical Research Development Unite of Rouhani Hospital, Babol University of Medical Sciences, Babol, Iran.
2. Department of Medical Education Development, Education Development Center, Babol University of Medical Sciences, Babol, Iran.

3. Department of Educational Sciences, Faculty of Humanities, Islamic Azad University, Babol, Iran.

Article Info ABSTRACT

Article Type: Background and Objective: Today, knowledge, as a new organizational
intangible asset, is the most important asset of organizations. Improving the
performance of the organization's human resources, which will ultimately lead to
the development of the organization, depends on several factors, the most
important of which are knowledge capital and intellectual management. In this
regard, this study was designed to determine the relationship between the
components of intellectual capital and knowledge management with improving
the performance of training staff at Babol University of Medical Sciences.
Methods: The present study was a descriptive-applied study that was performed
Received:8 Nov 2022  on 125 employees of Babol University of Medical Sciences. Study data were
collected using Betis standard intellectual capital questionnaire, and researcher-
made questionnaires of knowledge management and employee performance
improvement and analyzed using SPSS software version 22. Kolmogorov-
Smirnov test, Friedman test, and Pearson correlation test were used for
Accepted: 7 Feb 2023  descriptive-analytical analysis and relationships.
Findings: The findings of the study showed a positive and significant
] ) relationship between the components of intellectual capital and knowledge
Published online: management with improving the performance of training staff. (r=0.54, p=0.02),
11 Mar 2023 (r=0.88, p=0.01).
Conclusion: Considering the existence of this relationship, university officials
can improve the performance of employees and ultimately the efficiency of the
organization by strengthening the components of intellectual capital and
knowledge management and, while planning to eliminate weaknesses, improve
employee performance and ultimately the efficiency of the organization.
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